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2010 Open Enrollment Instructions

e Fond du Lacos Benefit Progr
— Medical/Pharmacy Plan Review — CCStpa/Prime Therapeutics
— Dental Plan Review — Delta Dental
— Flexible Spending Program — Compensation Consultants, LTD

— Retirement Plan
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2010 Annual Open Enrollment Instructions

Key Points to Remember:

The open enroliment period will be from November 16 through
December 4, with changes effective January 1, 2010

A Employees only need to complete a form if they want to make a
change to their current plan election or change who is being
covered on their plan.

A Employees will be receiving new cards for the medical and dental
plans.
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‘Deductible
Single
Family

iSingIe

sFamily

sPhysician Services
;Preventive Care

/

iCancer Screening
fRoutine Eye Exam
illlness/lnjury

iHospitaI Services
‘Outpatient
ilnpatient

fEmergency Care
sUrgent Care

sEmergency Room

‘Prescriptions - Retail
sGeneric
!Formulary

iNon—FormuIary

’

!Prescriptions - Mail
;Generic

!Formulary

iNon—FormuIary

!Lifetime Maximum Benefit

fAnnual Out-of-Pocket Maximum

Health Plan Options

r\‘\-\-\‘\‘\-\-\‘\-\-\-\‘\-\-\‘\‘\-\-\‘\-\-\-\‘\-\-\-\‘\-

Low Deductible
$1,000,000

$400
$600

$1,000
$2,200

Ded than 80%6 to a
maximum of $500
100%0
100%0 to a max of $150
Ded than 80%%6

Ded than 80%%6
Ded than 80%o

80%0 after $35 copay
80%0 after $100 copay

$10
$20 copay or 20%
whichever is greater
$35 copay or 20%o,
whichever is greater

$20
$40 copay or 20%b,
whichever is greater
$70 copay or 20%%0,
whichever is greater

[\‘\-\-\‘\‘\-\-\‘\-\-\-\‘\-\-\‘\‘\-\-\‘\-\-\-\‘\-\-\-\‘\-

High Deductible
$1,000,000

$1,500
$3,000

$3,000
$6,000

Ded than 80%6 to a
maximum of $500
100%0
1009206 to a max of $150
Ded than 80%%6

Ded than 80%0
Ded than 80%%60

Ded than 80%0
Ded than 80%%6

$10
$20 copay or 20%0
whichever is greater
$35 copay or 20%o,
whichever is greater

$20
$40 copay or 20%o,
whichever is greater
$70 copay or 20%o,
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LOW DEDUCTIBLE PLAN

There will be a $75 per month pre-tax charge
to the employee for the Low Deductible Plan

$10 $37.50 $2.87 $3.00 $31.63
$15 $37.50 $2.87 $4.00 $30.63
$20 $37.50 $2.87 $4.00 $30.63

On a yearly basis you should realize a savings of $179 on the premium of $900
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HIGH DEDUCTIBLE PLAN

* No single coverage premium to the
employee for this plan

« High Deductible Plan will be the default

nlan for anyone not choosing a plan by

December 4, 2009

* No change in plans until open
enroliment 2011
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Medical Plan Enrollment

You can make changes to who is covered

on your health insurance during Open
Enroliment without having a qualifying
event. Pre-existing clause will pertain to
any new participants, unless you provide a
creditable coverage certificate.

Coverage begins on January 1, 2010
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Medical Plan Changes

* Doctor prescribed foot orthotics will be covered
to a lifetime maximum of $500

* Wigs will be covered to a lifetime maximum of
$500

 Hearing aids will be covered at 80% to a
maximum of $3,000 every five years

« Ultrasounds will be covered as medically
necessary

 Bereavement Counseling will be moved to
hospice benefit of the plan

 Pap Smears will be covered as medically
necessary
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Medical Plan Changes

Continued

 Infertility Testing will be covered until a
diagnosis is made. No treatments will be
covered

 Routine Eye Exams paid at 100% to a
maximum of $150 per 12 months

« Corrective Eye Wear paid to a maximum of $50
per 12 months

 Mental Health Benefits will be covered as any
other illness with no dollar or day limits

« Smoking Cessation added effective October 1,
2009
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The benefits of having CCStpa

o A trusted health plan with a large
provider network

» Health services and support designed
for you

e Tools that help you manage your health
and health care

* One call gets you what you need
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Access to providers wherever you
are

 Use EPNI network providers in MN

—95% of all hospitals
—85% of all doctors

e Benefits travel in US with you with
PHCS Healthy Directions network

13
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Easy ways to find a doctor or hospital

e Onl i ne “find a docto
— Members can visit www.ccstpa.com

— Click on the Members tab, then click
on Find a Doctor

— Choose EPNI network in MN,
bordering WI county

— Choose PHCS for other states

e Call Customer Service: 1-866-356-
2425 or 651-662-5425
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Coordinated, personalized support for you

Customer service and
connections

* Answers benefits
coverage
and other questions

e Provides information
about avalilable
services and tools
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More support for your health

Stop-Smoking Support

Member Service Center
WWW.CCStpa.com

View Claims and EOBs
 Online Wellness Center
— General health information
— Tips for nutrition, fitness, safety, etc.
— Stay on track with health goals



http://www.ccstpa.com/
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Prime Therapeutics

o www.Myrxhealth.com
 Check formulary status of medications
o Search for estimated cost of medication

o Search for generic or alternative
medications

e Order mail order medications online
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www.Myrxhealth.com

f@®PRIME

THERAPEUTICS®

HOME * * FIND A PHARMACY * PRIMEMAIL
printable formulary
Current Health Plan
ABC HEALTH PLAN
ABC FORMULARY
Modify Plan Selections

W ( @ Formulary Status i@ Drug Cost Estimates

Find Drugs

Search Options

|

Howy would you like to search?

() Enter drug name:
(3 letters or more)

O Alphabetical Search:
ABCDEFGHIJKLMNOEPGQ

O Search alist of the top 50 drugs | SELECT A DRUG NAME

O Search by
Drug Category: | SELECT ZATEGORY v
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www.Myrxhealth.com

¢a®» PRI ME

THERAPEUTICS™

HOME - - FIND A A2

printable formulary
Current Health Plan

ABC HEALTH PLAN
ABC FORMULARY
hodify Plan Selections

@ Formulary Status | @ Drug Cost Estimates

e S ‘

Search Results

Your search results returned the drugs in the table beloww. Generic drugs are shown in lowercase.
Brand drugs are shown in UPPERCASE.

To select a drug for your drug list, click the +Add link.

Drugs in your Drug List:

AMORAPINE +add e
AMOXICILLIN *Add To select a drug for CELEXA
amoxicillin +odd wour drug list, click the

AMOXICILLIN TRIHYDRATE sodd +add button. AmEHSEN
amoxicilin-pot clavulanate sadd

amoxil +Add

AMORIL +add

Drugs 1-7 of 7

remove all drugs in drug list

Printable Formulary

=1 2008 Drug List - Alphabetical HOTE: To successfully launch PDF files, please ensure you
have installed the latest version of Adobe Reader.
2. 2008 Drug List - Therapeuic Class
Gels\dnhg'-% Adobe Seoe
=) Formulary Updates

HOTE: Your prescription drug plan covers both brand and generic drugs. Generic drugs have the same aclive ingredient as the brand version.
Generic drugs usually cost less than brand drugs and the U.S. Food and Drug Administration (FDA) says generics will have the same
effectiveness and safety as tle brand.

Forms ard Brochures | FAGQ | Glossary | Site Map | Privacy Policies | Terms of Use | Contact Us
@ Prime Therapeutics LLC This web site vwas last updated March 21, 2008,
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Mail Order Prescriptions

* Mail order allows you to purchase a 90
day supply of maintenance medications
for two copays instead of three

* Also have the availability of using the
retail pharmacies for this same benefit

e Prescription must be written for 90 days
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Sample ID card

CCSepa

Here’s your health plan ID card

Effective June 1, 2009, you can throw away your old card and use this one
instead. In most cases, your provider will want to see your ID card every time
wvou need care, so carry it with you at all times.

At CCStpa, we're here to help

We want to make sure everything goes smoothly for you. If you have
gquestions about your health plan. you can call our Customer Service team at
651-662-3423 or 1-866-336-2425 Monday through Thursday from 8:00 to
5:00 and Friday from 9:00 to 3200 Central Standard Time. We'll explain your
health benefits, help vou find a doctor, check the status of a claim or make
sure you get new D cards — whatever it takes to make your life easier when
wvou need health care.

You can also find a lot of great mformation at www._ccstpa comy such as
trustworthy health information and a provider search tool.

On behalf of all of us at CCStpa, we look forward to working with you.

[ To remowe cards, please FOLD BACK AND FORTH carefuly along perforations and separate. ]

\t CCSpr CCSipa
] - 1) EEEERE SRR
HAME JDHN WIIH-!-SENJI HaME JOHHN W MMN43E01
GROUP NUMBER SMHNO4350 GROUP NUMBER SMNO4360
GROUP NAME Fond du Lac Resarvation GRDLP MNAME Fond du Lac Resarvation
CARE TYPE CCS Network Plan E TYPE ©CS Network Plan
SVC TYPE IIBI‘.III:BI & F‘le-aurpllan Plnﬂ TYPE Madical & Prescription Plan
R BIM RX BIN 810455 RX PCH  PGIGN
FIC Natwork PIImBThe(apeullua Inn J sela-c’t R Mabwork Prime Tharapsutics, Inc. ! Salect
CHS Ellgna CHS Eligibia
st colints Cotrivass Vs sl Savaces sutarral s wathersin e s oetlms ot Haslin Sanvices redatral et authessaten o
ATISIEke Pea earYIta. Py v B St o abal oF CHS 32 Wedia ETIgItie hoseter aa 47 af CHE 1o Medicara-
St ot g homeitals 1a 4l Metheare dus aies. Pl iparting RowpiLAlS 1o ot heck-are five Rten

2z A

P Sumine s
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About Delta Dental

A Largest provider of dental benefits in the nation

U Delta Dental Premier — 128,000 participating dentists —

larger network

U Delta Dental PPO — 68,000 participating dentists — larger

discounts
» Less out of pocket costs by seeing a Delta Dental

provider

U 3 out of 4 Minnesota dentists participate in one or more of
Delta Dental networks
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Providers

A If you see a participating (Delta Dental Premier/ Delta Dental
PPO) denti st ée
U Discounts on Services
U No Balance Billing
U Your annual maximum dollars will go further when you see a
participating dentist
U Dentist will submit claims directly to Delta Dental
U Delta Dental will send payment directly to dentist

A Ifyouseeanon-participating dentistéé.
Ul f the dentist’s fees are highe
charge, you may be responsible to pay the difference
U Payment goes to you and you are responsible to pay dentist
U You may be required to submit a claim form to Delta Dental
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Nonparticipating
Service Category Delta Dental PPO/Premier (Out-of-Network)

Diagnostic & Preventive 100% 100%
(exams/cleanings)

Basic Services*(fillings) 80% 80%
Endodontics* (root canals) 80% 80%
Periodontics* (treatment relating to gum 80% 80%
disease)

Oral Surgery* (simple or complex oral 80% 80%
surgery)

Major Restorative Services** (crowns) 50% 50%
Prosthetic Repairs & Adjustments** 50% 50%
Prosthetics** (bridges/dentures) 50% 50%
Deductible $25 per person

Annual Maximum $1,000 per calendar year

* 12 month Late Entrant Waiting Period ** 24 month Late Entrant Waiting Period
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Transition of Care

A What happens if | (or a dependent) currently
has work-in-progress?

U Work on root canals and major restorative
services (crowns, bridges, dentures) started
prior to your effective date will be paid
based on the service completion date (on or
after January 15Y). This refers to any service
that is covered under the new dental plan.
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Effective January 1, 2010

A Can | see a dentist without a Delta Dental ID Card?
YES

U Provide the following information at your next office visit

« At your next office visit, notify provider you have
changed carriers effective 1-1-2010. Tell them you
are now with Delta Dental.

 Provide your Delta Dental Group #468790

« An alternate ID number will be assigned to each
employee and will appear on the ID card.

e Al | | D cards wi | | have th

eThe employee’s SSN I s use
Dental for all covered family members



Fonp pu Lac BAnD oF LAKE SuPERIOR CHIPPEWA

Internet Web Sites

A www.deltadentalmn.org -- local web site

U Subscriber Connection

e Claims Inquiry (password)

Eligibility and Benefits Inquiry (password)
FAQsS

Selecting a Dentist

Request an ID Card

U Oral Health Resources
UChi Il dren’ s Dent al Heal t h

A www.deltadental.com -- national web site



http://www.deltadentalmn.org/
http://www.deltadental.com/
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Customer Service

A Local number: 651-406-5901

A Toll free number:  1-800-448-3815

A Hours: 7 AM to 7 PM Monday-Friday
Central Standard Time
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Effective January 1, 2010

Employees of Fond du Lac that leave employment or are on an
approved Leave may continue to carry their health insurance
benefits, at their own cost, for up to 18 months.

The cost to continue coverage is:
 $1,061.05 for Medical/Dental single coverage
 $1,160.40 for Medical/Dental family coverage

e $1,027.00 for Medical single coverage
e $1,085.14 for Medical family coverage
« $34.05 for Dental single coverage
« $75.26 for Dental family coverage

Effective January 1, 2010 the family premium rates are:
Medical $242.00 Dental $18.00
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2010 Open Enrollment

Flexible Spending Accounts

Compensation Consultants, LTD
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Compensation Consultants, LTD

 On Line Enrollment available
 Paper Enrollments are still accepted

 Reimbursement to you checking or
savings account is available
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Flexible Spending Account
Highlights

« Advantages of a Flexible Spending

Account

— Reduce your Income Tax by paying for
Medical and Dependent Care Expenses on

a tax-free basis.

* |IRS limits what you can purchase
through the tax-free account for both
your health care expenses and your
dependent care expenses.
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Flexible Spending Account
Highlights

e Heal t h Care FSAO0S: The gr

— EXxpenses must not be reimbursed by a medical or
dental insurance plan

— IRS approved Over The Counter medications as
eligible expenses. These must be used for
treatment of a condition. It is important to check if
medication is eligible before purchasing and that
you have proper documentation.

— Employees can contribute a maximum of $5,000.
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Flexible Spending Account
Highlights
e Heal th Care FSAOS:
(cont.):
— Expenses for yourself, spouse and/or
dependent(s) only
— Do not need to be enrolled in any
health/dental insurance plan
— Expenses (eligible) must be incurred
within the plan year which is January 1,
2010 to March 15, 2011.

— All charges must be submitted for
reimbursement by March 31, 2011.

The
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Dependent Daycare Account Highlights

« Two main rules to follow when participating in the
dependent daycare FSA.

— The care must be provided while you and your
spouse are at your place of employment or while
spouse Is looking for a job or a full-time student.

— The age of the child or children receiving care must
be under agel3 (unless disabled).

— Employees can contribute a maximum of $5,000.
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Retirement Plan Maximums

Deferred contribution is limited to 21% or $16,500.00

Deferred catch up contribution for employees 50+
limited to $5,500.00

Beneficiary Forms are available for updating

Representative from Fidelity for any questions on
your retirement account
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Benefit Web Page

I Tribal Government I Fond du Lac Staff Benefits Pages

I Constitution Reform I

The Fond du Lac Insurance Company and board were
established in June 1991 to oversee the administration of all
benefit programs for the FIDI. Reservation employees in a
manner that maximizes emplovee benefits under applicable
I federal law and separates the programs from the processes of
tribal govermment.

I I The Fond du Lac Insurance Company Board of Directors
is composed of five members. Members include the

I I Executive Director of the Reservation Business Committee
as a permanent member. One Board member is selected

I I from the Division Directors. The three remaining board
members are selected by and from among the employee

I I participants at large. Board members serve two-year terms
and elections are held vearly.

I Head Start I The Board meets monthly; employvees are welcome to

I Black Bear Casino/Hotel I

I Black Bear Golf Course I

I Fond-du-Luth Casino

Online Newspaper

Human Resources

Cultural Museum

Education Division

present their concerms and/or suggestions at the monthly
meeting. Contact any representative or advisor if you would
like to be included on the agenda.

Human Services

Resource Management

Insurance Board Mission Statement

Staff Benefits

Insurance Board Members

Staff E-Mail

Fond du L.ac Insurance Programs:

This page provides information about Medical, Dental and
Life insurance, EAP, Flex, Worker's Comp and Disability
benefits available for Fond du ILac staff members.

Retirement Plan:

This page provides basic information, including procedures
and loan information, and links to the Fidelity Investments
website.

Ovwned and operated by the
Fond du Lac Band of Lake Superior Chippewa
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Medical: CCStpa 866-356-2425
FDL-FML Payroll Services 878-2622
Pharmacy: CCStpa 866-356-2425
Dental: Delta Dental 800-448-3815
Retirement: Fidelity Investments 800-343-0860
Flex Plan: Compensation Consultants Ltd.
218-879-6725
EAP: St. Lukedos EAP

218-249-7077 or 888-355-8495
FDL Benefits Website: www.fdlrez.com
For Benefit enrollment information contact
FDL Payroll Services
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2010 Annual Open Enrollment Instructions

Key Points to Remember:

A The open enrollment period will be from November 16 through
December 4th, with changes effective January 1, 2010.

A Employees only need to complete a form if they want to make a
change to their plan election.

A Employees only need to complete a form if they want to change
who is being covered on their plan

A Employees will receive two new cards one for medical and one
for dental



