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CCStpa Coordination of

Benefits Form

 Participants need to fill out this
form in order to prevent their claim

processing from being delayed or
denied.

« Examples of other coverage Is:
— Medicare

— Spouses employers plan
— County or state program
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BOARD MEMBERS

 Fred Underwood Division Director Representative
« Nathan Sandman Employee Representative
 Kurt Larson Employee Representative
 Dennis McCauley Employee Representative
 Chuck Walt Executive Director

ADVISORS
« Dennis Peterson Tribal Attorney
* Vicki Radtke Comptroller
 Linda Bassett Insurance Services Director
« Dannell Savage Benefit Supervisor

« Sarah Holt Payroll Manager/Benefit Accountant



Fonp pu Lac BanD oF LAKE SuPERIOR CHIPPEWA

FDLIC BOARD NOMINATION

 Employee Representative + Employee Representative

— Incumbent-Kurt Larson — Incumbent-Dennis McCauley

Enroliment Meetings

Self Nomination Self Nomination

December 2011

Voting Ballot Voting Ballot

January 2012

|¢

Placement of Board Member Placement of Board Member

Self nomination process — all eligible names will be put on the ballot — Voluntary
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2012 Open Enrollment Instructions

 Fond du Lac’s Benefit Program

— Retirement Plan — Diversified Investments

— Medical/Pharmacy Plan Review — CCStpa/Prime Therapeutics
— Dental Plan Review — Delta Dental

— Flexible Spending Program — Compensation Consultants, LTD
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Diversified Investments

Yearly Notices
Safe Harbor
Automatic Enrollment
QUIDA-Automatic Investment
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What would the risks be?
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tunately, your retirement plan offers
lots of tools to help keep you on track
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What’s my current retirement outlook?

How can | improve it?
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Important: The projections or other information generated by RetireTrack regarding the
likelihood of various investment outcomes are hypothetical in nature, do not reflect
actual investment results and are not guarantees of future results. Results derived from
the RetireTrack tool may vary with each use and over time. Please see the Important
Information at the end of this presentation for more information regarding the criteria and
methodology used, the tool’s limitations and key assumptions and other important information.
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he more complete your profile, the
more personalized the guidance

Retirement Profile - Fine tune your profile in the sections below,

Make sure all your
(and your spouse’s)
retirement accounts
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Regular maintenance for your
retirement outlook

CA

S

Accelerate Streamline Consolidate Get
savings investing assets assistance
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Outlook-Enhancing Tip 1:
Accelerate your savings

5% or Match 109% Max

Contribute 5% of Contribute 10% Your plan’s maximum
pay—or enough to of pay contribution amount
earn your full or $17,000

employer match

Matching contributions are subject to plan vesting requirements. Descriptions
of plan features and benefits are subject to the plan document. The plan
document will govern in the event of any inconsistencies.
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ow to Increase your savings
automatically

Simply sign up for SaveXpress>M at divinvest.com

‘anuary

Year \

| AT,
SUIALESATE T 8y

G el is s
|7 18 19 20 2\ 22 23
74 25 26 21 28 29 30

3\

\

You choose how much to increase your contribution rate each year
We’ll make the move for you—automatically

You should evaluate your ability to continue the service in the event of a
prolonged market decline, unexpected expenses or an unforeseeable
emergency.
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Outlook-Enhancing Tip 2:
Streamline your investing

Consider ways to create and maintain a diversified mix

PortfolioXpress>M Target Date
Funds

Diversification does not assure a profit or protect against market loss.
Please read the following slides regarding important information about
each of these services and products.
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Automated service allocates to funds
in your plan

Rebalances to maintain mix, which
grows more conservative over time

You choose risk preference:
conservative, moderate or aggressive

PortfolioXpress presents a series of asset allocation models up to and through a
designated retirement year. You are solely responsible for choosing the
retirement year and risk preference. In implementing the service, you agree to
each of the asset allocation mixes and automated rebalancing transactions that
will take place over time within your account as you approach the selected
retirement year. If you sign up, you should carefully review the service agreement
for additional information regarding fees and other terms and conditions that may

apply to this service.
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Target Date Funds

Designed to provide diversification
in a single fund

UV

Investment mix managed to
specific retirement year

Gradually shifts to more conservative
mix over time as target date approaches

Target or retirement date portfolios are subject to the same risks as the
underlying assets in which they invest. Each fund's asset allocation becomes
more conservative over time—the percentage of assets allocated to stocks
decreases while the percentage allocated to bonds increases. The higher the
portfolio’s allocation is to stocks, the greater the risk. The portfolio’s principal
value is never guaranteed, including at and after the target date.
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Attitude-Enhancing Tip:
Con3|der consolldactlr@(gd;( I assets

etiremen
plan assets you may have to:

Streamline your savings

Get a more complete view of
your savings

More easily manage your savings

Simplify your life

In some cases your prior providermay charge a surrender or withdrawal fee for

transferring your account. Contact the provider to confirm if any fees apply to you.

Review the fees and expenses you pay, including any charges associated with
transferring your account, to see if consolidating accounts could help reduce your
costs. Be sure to consider whether a transfer changes features or benefits that

mav be important to vou.
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How easy your plan makes getting
alessional assistance

@PlanXpres

@PlanXpres

@PlanXpres

@PlanXpress

Laptop Labs at your worksite:
Hands-on experience and education
Secure access to Diversified’s website
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ow easy your plan makes getting
professional assistance

Call 800-755-5801 to talk to a
retirement specialist to:

Review or change strategies
Consolidate assets
Get information about your plan

The role of the retirement counselor is to assist you with your savings and
iInvestment plan. There are no fees or commissions for meeting with a retirement
counselor. Retirement counselors are registered representatives with Diversified
Investors Securities Corp. (DISC), 440 Mamaroneck Avenue, Harrison, NY
10528. Diversified and DISC are affiliated.
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Simply go to divinvest.com
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Brighten your retirement outlook

Accelerate saving a little at a
time

Streamline investing

Get assistance from
Diversified’s retirement
specialists

ow your plan makes taking action




Contact Diversified for assistance:
[800-755-5801] or divinvest.com
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s New Plan Features for 2012
Automatic Enrollment implemented
1/1/12
Eligible participants deferring 0% or 1%
will be enrolled at 2% effective January
1, 2012
Impacted participants will have from
November 14t — December 30t to opt
out of enrollment
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“"Automatic Savings Increase

Participants who are automatically
enrolled will have their deferral rate
Increased 1% each year until a
maximum of 5% Is reached.

This feature will be effective 1/1/13.
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Employer Contributions & Vesting

Matching contributions — 100%o0n the
first 2% of compensation deferred.

Safe Harbor contribution — 3% of
eligible compensation.

Vesting — you are 100% vested In the
Employer Contributions.
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Beneficiary Designation

It Is Important that you have a current
Beneficiary Designation on file.

Please review your current beneficiary
designation and update accordingly.
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offered under the plan is distributed by that partlcular fund's associated
fund family and its affiliated broker-dealer or other broker-dealers with
effective selling agreements such as Diversified Investors Securities
Corp. (DISC) 440 Mamaroneck Avenue, Harrison, NY 10528. The
prospectus contains additional information about the funds, including the
iInvestment objectives, risks, charges and other expenses. You should
consider all such information carefully before investing. Contact
Diversified at

800-755-5801 or visit divinvest.com for a free prospectus and read it
carefully before making your investment choices.

SecurePath for Life consists of a group variable annuity contract that offers
certain guaranteed lifetime withdrawal benefits. Even though SecurePath for
Life provides a guaranteed income base as well as a guaranteed income
amount consisting of a guaranteed lifetime withdrawal benefit, the investment
options available under the product are variable and may lose value. Certain
withdrawals will reduce your income base, and therefore your guaranteed
iIncome amount. Your plan sponsor has the right, under the group variable
annuity contract, to terminate your available guaranteed lifetime withdrawal
benefits by terminating the contract, terminating the plan or transferring the
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oup annuity contracts are issued by Transamerica Life Insurance Company
(TLIC), 4333 Edgewood Road, NE, Cedar Rapids, lowa 52499, which is
licensed and offers products in all states except New York. Guarantees of
withdrawals provided under the SecurePath for Life product are supported by
TLIC's general account and are contingent on the claims paying ability of TLIC.
Group annuity contracts issued in New York are issued by Transamerica
Financial Life Insurance Company (TFLIC), 440 Mamaroneck Avenue,
Harrison, NY 10528, which is licensed in New York. Guarantees of withdrawals
provided under the SecurePath for Life product are supported by TFLIC's
general account and are contingent on the firm’s claims-paying ability. Product
features and availability may differ by state.

Diversified, DISC, TFLIC and TLIC are affiliated companies, but are not
affiliated with [COMPANY NAME].

The information in this seminar is general in nature and subject to change.
Neither Diversified nor DISC give legal or tax advice. Applicable laws and
regulations are complex and subject to change. For legal or tax advice
concerning your situation, please consult your attorney or professional tax
adviser.
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Information About Probability lllustrations

The probability illustrations included in this report are based on a model that
simulates 500 different potential incomes for a specified investment period. Some of
these scenarios assume favorable investment market returns, consistent with some
of the best periods in history for investors in the last 80 years. Some scenarios
assume returns consistent with the worst periods in investing history in the last 80
years. Most scenarios assume returns falling somewhere in-between. See below for
information concerning the source of the investment returns used.

The results compare the estimated annual income generated by the simulation
model to the annual retirement income goal you have specified. The estimated
annual income is based on a 70% likelihood, meaning that in 350 of the 500
simulations generated in the simulation model, the given investment scenario
reached the estimated annual income shown. The graphical outlook is based on the
shortfall or excess of the model’s estimated annual income compared to your
annual income goal.

There is no guarantee that the income goal will be achieved, nor is there
any guarantee that the aggregate amount accumulated by the end of the
"years to retire" will necessarily ensure a specified annual income every year
of retirement. Moreover, the model results may vary with each use and over
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The probability illustrations assume:

« Retirement at an age you select. If you do not select a retirement age, the
illustrations assume a retirement age of 65. The illustrations also assume
an annual retirement income goal you select. If you do not set a goal, the
illustrations assume an annual retirement income goal of 80% of the
projected final working salary.

« Social Security payments based on the calculation methodology as defined
by the Social Security Administration. Current Social Security Law is
applied to current salary to arrive at an estimate of this benefit.

« Annual salary increases of 3%, a consistent deferral contribution
percentage, inflation at 3%, and constant asset allocation (rather than
periodic rebalancing) for "years to retirement."

The probabillity illustrations included in this report are generated based on
investment analysis models developed by Ibbotson Associates (Ibbotson), a
leading provider of asset allocation, analytical and wealth forecasting software.

The investment analysis models assess the probability of various investment
scenarios over a period of time, based on historical performance and other
information for elected investment asset classes and for various allocations among
classes. These asset classes are considered by the model and the benchmarks
that renresent the maior asset classes:
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Short Term Bonds: Barclays Capital 1-3 Year US Government Bond Index --
The Barclays Capital 1-3 Year US Government Bond Index consists of short-term
government bonds issued by the US Treasury with maturities between one and
three years.

Intermediate/Long-Term Bonds: Barclays Capital Aggregate Bond Index -- The
Index consists of the Barclays Core Index plus mortgage-backed securities and
asset-backed securities indices. All issues in the Index are investment grade or
higher, have at least one year to maturity and have an outstanding par value of at
least $100 million. Returns are market value-weighted and inclusive of accrued
interest.

High-Yield Bonds: Barclays Capital High-Yield Bond Index -- An unmanaged
index made up of bonds that are non-investment grade, unrated, or rated below
Bal by Moody's Investors Service with a remaining maturity of at least one yeatr.
Large-Cap Stocks: St andar d & P o o+ TheS&P B00 ldex imal e x
market capitalization-weighted benchmark index made up of 500 blue chip, large
cap stocks with market capitalizations of at least $3 billion, which together
represent about 75% of the total U.S. equities market.

Mid-Cap Stocks: St andar d MdCddad index -- The S&P MidCap 400
Index is a market capitalization-weighted benchmark index made up of 400

P P Fivmra ~lam~s i+ ™70/ ~L 11 O pug IR | e e (| -~ o oA A= —
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SmaII Cap Stocks: St andar d S&allCap 600 ndex -- The S&P
SmallCap 600 Index is a market capitalization-weighted benchmark index made
up of 600 companies, representing 3% of the U.S. equities markets, with market
values between $200 million and $1 billion.

International Stocks: MSCI EAFE Index -- The MSCI EAFE Index tracks the
performance of stocks of about 1,000 companies in Europe, Australasia and the
Far East (EAFE).

The model does not consider other asset classes such as real estate or
commodities. Other investments and/or asset classes not considered for the
models may have characteristics similar or superior to those used in the model.

The methodology used by Ibbotson is based on mean-variance analysis,
which requires three statistical estimates for each asset class: return (Mean); risk
(Standard Deviation) and relationship between the asset classes (Correlation
Coefficients). Ibbotson develops assumptions for each of these statistics using a
combination of historical data, current market information, and additional
analysis. Each of these statistics becomes an input in mean-variance analysis.

To calculate return assumptions utilized in the model, Ibbotson uses current
market statistics derived from benchmark indexes as their foundation and adds
historical performance relationships. This approach separates the assumed
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campenents: real risk-free rate, m? tion assu ptlons an?:l risk-free premiums.
Ibbotson captures the market's assumption of the real risk-free rate plus inflation
by observing the nominal risk-free rate, or a U.S. Government Treasury security.
When choosing a risk-free rate, Ibbotson uses Treasury yield curve rates with a
maturity to match the investment period. The risk premiums are derived from the
historical relationship between the returns of the asset class and the risk-free
rate. In this way, past data are incorporated into the assumption of the returns
utilized in the model. Various premiums are added to the current nominal risk-
free rate in order to generate the return utilized in the model for each asset
class. Historical returns are calculated over annual periods and may be income
or total returns depending on the nature of the benchmark. In general, total
returns are used for equities, whereas income returns are used for fixed income.
Total return is composed of capital (or price) appreciation and income (interest
payments or dividends). For fixed income asset classes, the realization of
capital gains and losses is assumed to sum to zero over the time horizon of the
investment.

To calculate the risk assumptions utilized in the model, Ibbotson uses
historical data, such as historical standard deviations using all available and
relevant data (1926 and 1970 for equity and fixed income, respectively).
Ibbotson uses the ratio method to extend the standard deviation estimates of




36

:0; JINLY LU - DAND T A HEE RO
aSBaiss benChmarkslgollﬁa(;tl’%%rgra@éogﬁirr’é?l%%mt economic events.

The ratio method attempts to extend the standard deviation estimate for certain
asset class benchmarks using an asset class benchmark that does not have
historical data over the full, relevant time period and an index that has historical
data over the full, relevant time period and is economically similar to the short
benchmark, i.e. there is a logical reason to believe that the returns of the two
series are highly related. Ibbotson Associates assumes that the relationship
between the short benchmark and long proxy is representative of what it would
have been if both series had existed over the full relevant time period.

To build correlation coefficient assumptions utilized in the models, Ibbotson
Associates typically uses historical returns of the asset class benchmarks.
Ibbotson Associates prefers to use equity to equity correlation coefficients from
1926 forward, and all correlations to fixed income asset classes from 1970
forward. Correlation coefficients must be extended for series that do not have
history for the full relevant period. A sophisticated statistical process extends
asset class benchmarks that do not have complete data histories, (i.e. since 1926
for equities and 1970 for fixed income) but do have a relatively high correlation
coefficient with another proxy. This estimate is an approximation of what the
correlation coefficient between the two series might have been if both had existed
over the longer time period. Most asset classes with benchmarks that do not

(- om e om o om o 2
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1970-2004 for bonds) have their correlation coefficients with other, select asset
classes determined by this process. Ibbotson has determined that there are no
appropriate benchmarks with which to extend International equity asset classes.
Therefore, when developing correlation coefficient assumptions for international
stocks, Ibbotson uses data since 1970. For emerging markets, Ibbotson
extends the short-lived emerging markets series to 1970 using the International
benchmark as the long proxy.

Ibbotson's models are subject to a number of limitations, including that:
Returns associated with market extremes may occur more frequently than
assumed in the model.

Some asset classes have relatively limited histories, and Ibbotson utilized
historical data for shorter periods of time for these classes than for other asset
classes.

IMPORTANT: The projections generated by the simulation model
regarding the likelihood of various investment outcomes are hypothetical
In nature, do not reflect actual investment results, and do not guarantee
future results.

PT-11025 (5/11)
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Medical/Pharmacy

CCStpa
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2012 Annual Open Enrollment Instructions

Key Points to Remember:

The open enrollment period will be from November 14t through
December 9" , with changes effective January 1, 2012

A Coordination of Benefits Form (COB) needs to be completed —
claims will be processed in a timely manner and it avoids your
claim being sent to collection.

A Employees only need to complete a form if they want to make a
change to their current plan election or change who is being
covered on their plan.
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Health Plan Options

Low Plan High Plan
« $75 monthly premium * No employee premium
« Deductible » Deductible
— Single — $400 — Single — $1,500
— Family — $600 — Family — $3,000
« Annual Out of Pocket « Annual Out of Pocket
Maximums Maximums
— Single — $1,000 — Single — $3,000
— Family — $6,000

— Family — $2,200
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LOW DEDUCTIBLE PLAN

There will be a $75 per month pre-tax charge
to the employee for the Low Deductible Plan

$10 $37.50 $2.87 $3.00 $31.63
$15 $37.50 $2.87 $4.00 $30.63
$20 $37.50 $2.87 $4.00 $30.63

On a yearly basis you should realize a savings of $179 on the premium of $900
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HIGH DEDUCTIBLE PLAN

* No single coverage premium to the
employee for this plan

« High Deductible Plan will be the default

nlan for anyone not choosing a plan by

December 9, 2011

* No change in plans until open
enroliment 2013
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Medical Plan Enrollment

You can make changes to who is covered

on your health insurance during Open
Enroliment without having a qualifying
event. Pre-existing clause will pertain to
any new participants over age 19, unless
you provide a creditable coverage
certificate.

Coverage begins on January 1, 2012
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Your Medical Benefits and What’s
Changing

« Smoking Cessation Medications covered with a
$10.00 co-pay

« Adding Actos/Avandia to the Step Therapy
program

« Adding the Pharmacy Adherency Program
 Removing 24-Hour Nurse Advice Line
« Eye Wear Reimbursement increased to $200
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Improved Smoking Cessation Benefits

« Smoking Cessation medications will take a
$10.00 co-pay

* Covered Smoking Cessation Quit Aids
Buproprion, Chantix, Zyban, Inhaler, Nasal
Spray, Lozenges, Gum, and Nicotine patch

* FDL Quit Smoking Program 218-878-2148
« Stop-Smoking Support 1-888-662-QUIT
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Adding Actos/Avandia to the Step
Therapy program

* Drugs subject to Step  Alternative Drugs on the
Therapy FlexRx Formulary
— Actos and Avandia — clorpropamide
— glimepiride
— glipizide
— glyburide
— metformin
— tolazamide
— tolbutamide
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Pharmacy Adherency Program

« This program is here to support you and to help
you stay adherent to your medications

* You may receive mailings from Prime
Therapeutics throughout the year if you take a
medication to treat one of the six conditions
listed below

« Cholesterol, Depression, Respiratory,
Hypertension, Osteoporosis, Diabetes

47
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Eye Wear Reimbursement

Increasing to $200 from $50



Fonp pu Lac BanD oF LAKE SuPERIOR CHIPPEWA

More support for your health

« Member Service Center
WWW.Ccstpa.com

* Find a doctor or hospital

* View Claims and EOBs

* Online Wellness Center
— General health information
— Tips for nutrition, fithess, safety, etc.
— Stay on track with health goals



http://www.ccstpa.com/
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Prime Therapeutics

« www.Myrxhealth.com

* Check formulary status of medications

« Search for estimated cost of medication

« Search for generic or alternative medications
« QOrder malil order medications online



http://www.myrxhealth.com/
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www.MyPrime.com

Current Health Plan: CCS | CCS FlexRx Drug List

Formulary & Pricing Details

Find a Pharmacy Search By Drug Name

Your search results will be returned below. Generic drugs are shown in lowercase. Brand drugs are shown in
Go to MyF’rimeMaiI.com UPPERCASE. To select a drug for pricing, click the Select link. Printable Formulary is available below.

Enter drug name (3 characters or more): [Armox | -

A°B CDEFGOGHIJKLMMNOPQRSTUVW XY Z

AMOXAPINE

Select
amoxicillin Select
AMOXICILLIN Select
amoxicillin-pot clavulanate Select

Results 1-4 of 4

For information on calculating the monthly quantity for specialty drugs, see the Guidelines for entering monthly
guantities of specialty drugs_pdf

Disclaimers:
Your prescription drug plan may cover both brand name drugs and generic drugs. Generic drugs have the same
active-ingredient formula as a brand name drug. Generic drugs usually cost less than brand name drugs and are

rated by the Food and Drug Administration (FDA) to be as safe and effective as brand name drugs. Learn more
about generic drugs.
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www.MyPrime.com

amoxicillin © C1Lost

Dosage Form / Strength”

Dacks AP eloect Onge

Pac ku-gr: Size Capsuile - 2560mg

Monthly Quantity” {Capsule - G00mg

Suspension Reconstituted (Oral) - 126mg/&ml
Suspension Reconstituted (Oral) - 200mg/Gml
Suspension Reconstituted (Oral) - 260mg/aml

Suspension Reconstituted (Oral) < 400mg/amil
Tablet - 600mg

Tablet - 876mg
Tablet Chewable - 250mg

Haw to detarmine Monthly

T 1@ 1 (@ nkernst B



Find a Pharmacy

Go to MyPrimeMall.com

Previous Searches

Click on o drug name 1o roview
pmoxiciiin Gapasule - S500mg
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www.MyPrime.com

Curtent Haalth Plan CCS | CCS FlexRx Drug List

(A] [A] (A | : |

Farnulary & Priaing Details

Common Retall Pharmaoy | & CHAHGE FHARMACY

(NEW SEARCH  PRINT

Drug Name 90-Day 30-Day

PrimeMall Retall
amoxielllin (Generic) | € vy Total Cost S$10 60 8616
(.';np&utu; H00mg
Qty: 20.0 The prices listed are not specific to your benefit plan,
Formulary Status If you are already a member, Log In or Register Now to get prices
Fanmulary @ specific to your benefits,

Frintable Formulary

Ganerc Tharapautic Alternatives to amoxicillin @

ampicillin Savings $0.00 40 00
Farmulary Status How s thig caleulatad?
Foomulary @
Total Cost $30 48 814 81
ampiecillin sodium Savings $0 00 S0 00
Farmulary Status How.ls this calculatad’?
MNan-Farmulary @
Total Cost 27 70 $13 88
Brand Therapeoeutic Alternatives to amoxicillin @
AMPICILLIN Savings S0 00 40 00
Formulary Status How is this calculated?

Foomulary

Total Cost $68 46 826 81

Il . B B . N PN

IF<5
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Mail Order Prescriptions

« Mail order allows you to purchase a 90 day
supply of maintenance medications for two

copays instead of three

» Also have the availability of using the retall
pharmacies for this same benefit

* Min No Aya Win Pharmacy does not fill
90 day supply for two copays

« Min No Aya Win Pharmacy will now fill a
90 day supply of contraceptives for three

copays
* Prescription must be written for 90 days
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Dental

Delta Dental
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About Delta Dental

A Largest provider of dental benefits in the nation

U Delta Dental Premier — 128,000 participating dentists —

larger network

U Delta Dental PPO — 68,000 participating dentists — larger

discounts
* Less out of pocket costs by seeing a Delta Dental

provider

U 3 out of 4 Minnesota dentists participate in one or more of
Delta Dental networks
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Providers

A If you see a participating (Delta Dental Premier/ Delta Dental
PPO) dentist......

U Discounts on Services

U No Balance Billing

U Your annual maximum dollars will go further when you see a
participating dentist

U Dentist will submit claims directly to Delta Dental

U Delta Dental will send payment directly to dentist

A If you see a non-participating dentist.......

U If the dentist’s fees are higher than Delta Dental’s allowable
charge, you may be responsible to pay the difference

U Payment goes to you and you are responsible to pay dentist
U You may be required to submit a claim form to Delta Dental
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Nonparticipating
Service Category Delta Dental PPO/Premier (Out-of-Network)

Diagnostic & Preventive 100% 100%
(exams/cleanings)

Basic Services*(fillings) 80% 80%
Endodontics* (root canals) 80% 80%
Periodontics* (treatment relating to gum 80% 80%
disease)

Oral Surgery* (simple or complex oral 80% 80%
surgery)

Major Restorative Services** (crowns) 80% 80%
Prosthetic Repairs & Adjustments** 50% 50%
Prosthetics** (bridges/dentures) 50% 50%
Deductible $25 per person

Annual Maximum $1,500 per calendar year

* 12 month Late Entrant Waiting Period ** 24 month Late Entrant Waiting Period
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Resources and Internet Web Sites

A  www.deltadentalmn.org -- local web site
U Subscriber Connection
Claims Inquiry (password)
Eligibility and Benefits Inquiry (password)
FAQs
Selecting a Dentist
Request an ID Card
U Oral Health Resources
U Children’s Dental Health

A  www.deltadental.com -- national web site

A Local number: 651-406-5901
A  Toll free number: 1-800-448-3815

A Hours: 7 AM to 7 PM Monday-Friday Central Standard Time


http://www.deltadentalmn.org/
http://www.deltadental.com/
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2012 Premium Rates

COBRA
FAMILY
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Effective January 1, 2012

Employees of Fond du Lac that leave employment or are on an
approved Leave may continue to carry their health insurance
benefits, at their own cost, for up to 18 months.

The cost to continue coverage is:

« $824.00 for Medical/Dental single coverage
« $933.00 for Medical/Dental family coverage
« $800.00 for Medical single coverage
« $875.00 for Medical family coverage
« $24.00 for Dental single coverage
« $58.00 for Dental family coverage

Effective January 1, 2012 the family premium rates are:
Medical $242.00 Dental $18.00
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2012 Open Enrolliment

Flexible Benefit Cafeteria Plan

Compensation Consultants, LTD
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Flexible
Benefit
Cafeteria Plan

The Plan That Gives You More While Working...

Fond du Lac Reservation 63



Fonp pu Lac BanD oF LAKE SuPERIOR CHIPPEWA

Introduction

 Flex Plan Overview
Plan Service Provider:

« Compensation Consultants,
Ltd.

P.O. Box 720

807 Cloquet Ave
Cloquet, MN 55720

Questions Call: 218-879-6725
Fax: 218-879-9684

Fond du Lac Reservation 64
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Plan Design

« Salary Deduction

APlan Components

« Employer Group Health Insurance

« Dependent Care Assistance Plan
$5,000 Calendar Limit

« Medical Expense Reimbursement

$5,000 Plan Year Limit General Purpose

 Individually Purchased Insurance

Fond du Lac Reservation 65




Cafeteria, HRA and, HSA Plan Contract Administrator Services

The Plans that give you more
While you are working

Employee .
Compensation Consultants, Ltd.
Employer PO Box 720
Cloquet, Minnesota 55720
Phone; 800-447-1690
Fax: 218-879-9684

Email: flex@cpinternet.com
Contact

Take Care

Copyright & Disclaimer

Home---Employee---Employer---Agents---F orms---Contact
This document was |ast modified 12/16/2007 11:59:20

WWW.CCFLEX.COM

=

Fond du Lac Reservation
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How To Log On To Your Web Site
The First Time

You create your own User Name

You create your own Password

Click on Fond du Lac Reservation

67
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How Does the Plan Work?

Employees are notified of the Open enroliment Period.

November

Employee enrolls online or by paper enrollment

Employee elects component(s) & specifies
Annual Election Amount

Employee Signs an Enroliment Form or Waiver

Payroll Makes Pre-Tax Deductions each payday

(26 deductions per plan year)

Fond du Lac Reservation
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Reimbursements
« Two Part Claim Procedure
Sign & Dated Claim Form

Substantiation of Incurred Expense (copies of bills)
o Dependent Care — only pays up to balance

 Medical Expense — pays up to election amt
* Individually Purchased Insurance
Reimbursement Checks

* * Disbursed to coordinate with each Friday

No Over-the-Counter Medications Effective 01/01/2011
Fond du Lac Reservation 69
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take care® making it so easy

Fond du Lac Reservation
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How the Card Works

 Electronically tied to your benefit
account in real time

« Governed by Merchant Codes &
claim type

« Can only be used at vendors that
provide medical services

« Can only be used for the amount In
your account — can not over spend

Fond du Lac Reservation 71
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IRS & Plan Rules

Elections are Irrevocable

Can’t change election unless Change in Status event
Expenses must be incurred within the Plan Year
& 2 2 Month “Grace Period” (March 15t)

Benefit Dollars Can Not Be Carried Over to
Next Plan Year

Remaining funds must be claimed by the end of
the “run out” period

(March 3199
Can be used to reimburse “Adult Child”

expenses (can not turn 27 in 2011)
Fond du Lac Reservation
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Why Should ]
Participate?
Tax Savings (Fed.- State — FICA)
30% to 40%
Get Schedule “A” Tax Deduction Back (goes

up to $10,000)
Reduces Reportable Gross Wage

Increases Take Home Pay
Extra Dollars Available for Expected
Medical Expenses

Fond du Lac Reservation 73




Fonp pu Lac BanD oF LAKE SuPERIOR CHIPPEWA
]

Compensation Consultants, LTD

Flexible
Benefit
Cafeteria Plan

* The Plan That Gives You More While
Working...
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Information

FDL Web Site
Insurance Services
Vendors
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Benefit Web Page

FoMND BU Lac RESERVATION

| veinai covernment | Fond du Lac Staff Benefits Pagex

I Constitution Reform l

The Fond duo L ac Invorance Comp ayy s boxd were
extilidhed in Fone 1991 to oversee the admini stvation of afl
beneﬁtm:formel?m.kemmemﬁmm:

l Black Bear Casino/Motel l

I Black Bear Golf Course ]

I Fond-du-Luth Casino ] ﬁdelnl 1xw mnd ==pxatex the programx from the procexnex of

The Foond du L arc Innorance Comp sy Bo xd of Diirectors
iz compo=xd of five memberx. Members inciode the
Execotive Directr of the Reserv ation Buxine xx Committee
== 2 permanent member. One B oand member ix xelected
from the Division Directorx. The twee rem Ening board
memberx e lected by ad from among the employee
pxticipmntx a large. Bo xd members serve ©Wo-ye ar termnx
and electionx are held ye xty_

I Online Newspaper

l Human Resources

l Cultural Museum

I Educemon Dmision

Head Start The Bo axd meetx mondhly. employeex are welcome to
prexent their concemnma awifor moggeations at the monthly
meeting. Contat sy reprexentative or advizorif youo wouold
tike t0 be incioded on the agenda

Inorance B oand Mixsion Statement

Human Services

Resource Management

Staff Denefits

Staff E.Mal Inmrance B oard Memiberx

Foodd do L ac Inooowrance Programx

Thix page providex information b oot Medicd, Dentd and
Life inowranee, EAP, Flex, Worker's Comp andd Dixability
benefitx xvalable for Fooud du L ac xtaff seemnbers

Retirement Plan-

Thix page providex bxxic inform sion, inctodng proce dorex
andd 1o n information, and linkx to the Fideli ty Inve st entx
website

el nanll sgeerwnied Ry e
Pasnl e Cac Sned ol aios
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Medical: CCStpa 866-356-2425

FDL-FML Insurance Services 878-2622

Pharmacy: CCStpa 866-356-2425

Dental: Delta Dental 800-448-3815

Retirement: Diversified Investments 800-755-5801

Flex Plan: Compensation Consultants Ltd.
218-879-6725

EAP: St. Luke’s EAP

218-249-7077 or 888-355-8495
FDL Benefits Website: www.fdlrez.com
For Benefit enroliment information contact
FDL Insurance/Payroll Services
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2012 Annual Open Enrollment Instructions

Key Points to Remember:

A
A

A

> I

COB form need to be completed and signed

Nominations for the FDLIC Board 2012 election need to be turned
in by November 18- 4:30

The open enrollment period will be from November 14 through
December 9th, with changes effective January 1, 2012.

Employees only need to complete a form if they want to make a
change to their plan election (Low — High).

Employees only need to complete a form if they want to change
who is being covered on their plan (dependents)

Employees can visit with the vendors if you have any questions
Diversified Computer Lab is available — Beneficiary-Opt Out-ACH
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